Modern Slavery Statement — June 2024.
Financial year end 31 December 2023

Introduction:

Walstead United Kingdom Limited is a socially responsible business headquartered in the UK. Walstead UK
published its initial Modern Slavery Statement in 2017 as required under the Modern Slavery Act of 2015. This
document provided a brief overview of Walstead UK and the steps we took to manage the risks associated with
modern slavery in the supply chain. The 2024 statement will show what we have learned and expanded on
Walstead UK'’s aims for enabling continued transparency and vigilance in our employment and procurement
practices.

As the largest independent commercial web-offset printing group in the UK & Europe, we recognise that modern
slavery, forced labour and child labour are real issues of global concern. We understand the affect this has on
individuals and communities and are aware that being a European organisation does not insulate us from the
effects of unethical practice directly on our shop floors, or indirectly through third parties in our supply chain.

Walstead UK entities:

e Walstead UK (parent company) Company Number: 06750402
This statement covers all Walstead UK entities that produce goods & services -

e Walstead Bicester Limited Company Number: 6941589

o Walstead Peterborough Limited Company Number: 02261988
e Walstead Roche Limited Company Number: 00720976
e Walstead Heron Limited (T/A Walstead Binders Limited) Company Number: 02586277
e Walstead York Limited Company Number: 13951156
e Walstead Rhapsody Limited Company Number: 01280705

Our business & employment processes:

All recruitment takes place in accordance with employment legislation and in line with the Group’s specific
Employment Policy. A compulsory ‘pre-employment checklist’ is issued to all potential new starters prior to
employment which includes a right to work check. This process involves a full and thorough review of a potential
new starter’s relevant original identification documentation. Employment is conditional upon satisfactory
documentation confirming the employee’s right to work.

All pay is in line with National Minimum and Living Wage legislation, and all pay and benefits are paid directly
into the employee’s bank account with no deductions being made for anything such as accommodation or work
finding fees.

Our business and supply chain:

Walstead UK has grown by winning new business and by corporate acquisitions enabling the provision of a wide
range of print and content services for our customers. The size of Walstead UK’s offering enables us to serve a
wide customer base including globally recognised blue
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Our supply chain is complex and may consist of different tiers between our direct suppliers and the producers




What is clear is that the purpose of the Act is to introduce a culture of transparency that can enable socially
responsible businesses such as ours and those of our suppliers to continue to develop awareness, raise standards
and deliver an excellent service from a position of ethical best practice, thus ensuring a viable and satisfactory
experience for all stakeholders.

This statement was approved by the board of Walstead Group Limited

Signed;

Matthew Carter

Group Procurement Director
Walstead UK

June 2024




